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‘ Training Policy

Aventail Security Ltd recognises that training is a vital component to the development of any
contract and to our business.

In accordance with our client’s needs and expectations, our aim is to provide the highest trained
security individuals available to ensure that not only is the contract itself operating to the maximum
potential in terms of customer satisfaction, protection and client image but that the staff are
motivated and loyal.

Aventail Security Ltd recognises that we must make substantial investments in our training
function, which we believe will then offer significant benefits to our customers and staff alike.

Aventail Security Ltd recognises that continual assessment and refresher training is vital to
achieving the highest standard of staff available.

Aventail Security Ltd recognises that training programmes, including induction, staff development,
and specialist training courses, should always be available and we should always research new
programmes as they do become available.

In line with our commitment to continual improvement, Aventail Security Ltd is committed to the
ongoing training and development of staff at all levels taking fully into account the needs of our
customers, as well as the ability, aptitude and ambition of our employees.

Our minimum level of training available to all staff includes:

Aventail Security Ltd Induction Site Specific training
NVQ Level 2 — Spectator Safety
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